
RIGHT TO DISCONNECT
SURVEY RESULTS

BECOME A MITLA MEMBER
WWW.MITLA.ORG.MT/MEMBERSHIP 

IF THE RIGHT TO BE DISCONNECTED WERE TO BE 
ENSHRINED WITHIN OUR LAW, WOULD YOU BE 

COMFORTABLE EXERCISING IT?

NO 28.6%

YES 71.4%

YES
87%

NO
13%

ARE YOU AWARE OF THE 
RECENT DISCUSSIONS ON 
THE RIGHT TO DISCONNECT 
AT EU AND LOCAL LEVEL?

DOES YOUR PLACE OF WORK 
ENCOURAGE YOU TO 
DISCONNECT OUTSIDE 
OFFICE HOURS?

SOMETIMES
28.9%

YES
23.7%

NO
47.4%

ARE YOU ABLE TO DISCONNECT
FROM WORK OUTSIDE OFFICE HOURS?

SOMETIMES YES NO

49.4% 27.3% 23.4%

WHAT IS YOUR GENDER?

FEMALE

53.9%

MALE

42.1%

PREFER NOT 
TO SAY

4%

KINDLY INDICATE YOUR AGE.

40-49
30.3%

16-29
26.3%

30-39
34.2%

50-59
7.1%

70+
2.1%

DO YOU CONSIDER YOUR RIGHT 
TO DISCONNECT TO BE A 

FUNDAMENTAL HUMAN RIGHT?

YES
76.3%

NO
23.7%

ARE YOU ABLE TO DISCONNECT FROM
WORK WHEN ON VACATION LEAVE?

SOMETIMES
46.1%

YES
39.5%

NO
14.5%

WHAT IS THE MAIN CAUSE 
FOR YOU BEING UNABLE 

TO DISCONNECT?

INDUSTRY 
EXPECTATIONS

25.7%

EMPLOYER 
DEMANDS

20.3% 16.2%

CLIENT/
CUSTOMER 
DEMANDS

OTHER

37.8%

SOMETIMES

25%

YES

43.4%

NO

31.6%

DOES YOUR PLACE OF WORK 
ENCOURAGE YOU TO DISCONNECT 

WHILE ON VACATION LEAVE?

SOMETIMES

25%

YES

43.4%

NO

31.6%
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